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ODISHA POWER GENERATION CORPORATION LIMITED 
CIN: U40104OR1984SGC001429 
Zone-A, 7th Floor, Fortune Towers, Chandrasekharpur, Bhubaneswar, Odisha, India 
Phone: +91-674-2303765-66, Fax: +91-674-2303755-56 
Website: www.opgc.co.in   

 
 

 
                                      

Advertisement for Recruitment 

Advertisement No: OPGC/CO/HR/04/2026                                             Date: 28-10-2026  

  
IMPORTANT DATES 

Opening of online submission of application   28-10-2026 (10:00 AM) 

Last date of submission of online application  07-11-2026 (05:00 PM)  

Last date for receipt of hard copy of application along with 
requisite documents  

    13-11-2026 (05:00 PM)  

 
Odisha Power Generation Corporation Ltd. (OPGC), a Government of Odisha Company, 
operates state of the art thermal power plants at Ib Thermal Power Station, Banharpalli, 
Jharsuguda. It has a total generation capacity of 1740 MW (2x210 MW in first phase and 2x660MW 
in second phase). We are looking for experienced and dynamic professional for the following 
position under Market Based Salary (MBS) structure and performance-based service 
conditions on our regular rolls. Reservation laws as notified by Govt. of Odisha will be followed. 

  
OPGC invites applications from eligible Indian Citizens for the following position: 
  

Sl. 
No. Name of the post Grade No. of Post 

1 Senior General Manager – Finance E-9 1 

TOTAL 1 

 
Reservation of Above Posts: 

Sl. 
No. 

Name of the Post Grade No of Post ST SC SEBC UR 

1 Senior General 
Manager – 
Finance 

E-9 01 - - - 01 

 

 

 

 

POWER YOUR CAREER WITH OPGC 
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(A)  EXPERIENCE AND AGE:  
 

 
Sl. 
No. 

Post Grade Minimum relevant 
Experience 

(As on 01-10-2026) 
in Years 

Maximum Age 
(As on 01-10-2026) 

in Years 

1 Senior General Manager – Finance E-9 25+ Years 56 Years 

 

(B)  COMPENSATION AND BENEFITS:  

Compensation will be paid on Market Based Salary (MBS) structure and Performance based 
Service condition, which will be on Cost to Company (CTC) pattern in line with the industry. The 
incumbents would be covered by MBS service conditions where performance will be the key to 
increments, promotion and rewards.  

Sl. 
No. 

Post Grade 
Fixed CTC / Per 

annum (Rs.) 

Variable Pay in 
Grade (% of 
Fixed CTC) 

1 Senior General Manager – Finance E-9 29,00,000/- Up to 26% 

 

Apart from Fixed and Variable Pay, other allowances / reimbursements will be paid as per OPGC 
policy as applicable to the grade. 

 

(C)  ESSENTIAL QUALIFICATION & EXPERIENCE:  
 

Department  FINANCE 
Grade / Designation  E-9 / Senior General Manager (Sr. GM) (Finance) 

Qualification   
 Bachelor’s Degree with Qualified Chartered 

Accountants (CA) or Cost Accountant (CMA) 

Years of Experience 

 Must have 25+ years post qualification experience in a Central 
PSU / State PSU / Private Company of repute in an Executive 
Position as on 01/10/2026. 

Age Bar  Maximum 56 Years as on 01/10/2026 

Essential Previous 
Experience 

 Experience in executive position in Finance & Accounts with 
exposure in two or more of the areas: Asset & Liability 
Management, Treasury Operations, Raising Resources, 
Working Capital Management, Formulation of SOP and 
Strengthening of systems and processes, Strengthening and 
Compliance of Internal Control Systems, Risk Assessment 
and Mitigation measures of F&A function, all Taxation matters, 
Appraisal of projects with specific emphasis of Financial 
Analysis 



 

 Page 3 of 7  
  

Desired Experience 

 Knowledge of accounting standards, and Indian GAAP and 
practical knowledge on finalization of accounts and to deal 
with all audit matters etc. 

 Experience in Power Sector 

Job Responsibility of 
the Position 

o Manage large-scale power sector debt, consortium banking 
relationships, and credit rating agency interactions. 

o Oversee working capital, focusing on power distribution 
company (Discom) receivable management and PPA (Power 
Purchase Agreement / billings). 

o Regulatory financial analysis for tariff petitions to ensure 
proper billing and true-up recoveries. 

o Conduct long-term financial planning, capital structuring, and 
dividend distribution strategies. 

o Lead corporate tax planning, Input pricing between fuel 
procurement, and consolidated financial reporting. 

o Monitor and analyze fuel costs, heat rate efficiencies, and 
auxiliary power consumption. 

o Oversee plant-level cost accounting, inventory valuation (coal 
yard management) etc. 

o Manage operations cash flow, vendor payments (logistics, 
rakes, plant maintenance), and statutory compliance. 

o Track and control Plant O&M budgets, tracking breakdowns 
and shut-down financial impacts. 

o Maintain the plant fixed asset register, tracking heavy 
machinery depreciation and capital spare parts. 

KPI Matrix 

 Optimum utilization of the ERP -SAP for adequate internal 
financial control in processes. 

 Receivable Collection Days (DSO): Reduce collection 
timelines and track realization under Late Payment 
Surcharge (LPS) schemes. 

 Cost of Debt (Weighted Average): Maintain or reduce the 
overall borrowing cost through refinancing or credit rating 
upgrades. 

 Consolidation Timeline: Number of days taken to close 
monthly and quarterly consolidated financial books post-plant 
closure. 

 Free Cash Flow (FCF): Maximize corporate-level free cash 
flow available for debt servicing and capacity expansion. 
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 Fuel Variance Accuracy: Track deviation between budgeted 
vs. actual coal/fuel cost per unit generated. 

 O&M Budget Adherence: Measure actual plant maintenance 
spending against the approved annual operational budget 
and suggest for optimization. 

 Capex Project Delivery: Track timeline and budget 
compliance for plant upgrades, overhauls, or environmental 
equipment (e.g., FGD installation). 

 Capex Spares Governance: Ensure 100% physical 
verification accuracy of high-value insurance and capital 
spares. 

Other Skills Sets 
 Leadership Skills 
 People Management Skills 
 Knowledge in SAP / ERP System 

 
 

 In case of educational qualification, in addition to an institute being approved by UGC/AICTE, 
the particular Degree/Diploma awarded by that institute is also required to be an approved 
Degree/Diploma course.  

 The qualifications possessed by candidates must be qualifications acquired through regular 
full-time courses by attending colleges/institutes and not part-time course, distance learning 
programs or correspondence courses.   

 Preference shall be given to the candidates having relevant additional qualification and work 
experience in Coal Based Thermal Power Plant.  

 Candidates possessing less than 06 (Six) months of work experience in any organization, 
shall not be taken into account while considering total years of experience. The post 
qualification experience will be considered in the relevant field of the job for which 
advertisement has been published.   

  

  (D) SELECTION PROCESS:  

 The assessment of short-listed candidates applied against the post, will be made through 
Personal Interview only. Mere qualifying as per the qualification criteria described above 
does not give a right for shortlisting for the interview.  

 The candidate will be selected based on the performance in Personal Interview, 
organizational requirement and vacancies to be operated. 

 In the event of large number of short-listed candidates, the Management reserves the right 
to raise the minimum eligibility standards/criteria by taking into account the qualification 
and/or experience to restrict the number of candidates for assessment/ Personal Interview.  

 

(E) MEDICAL FITNESS:  

 The final placement of the candidate is subject to his / her medical fitness as per      
                     Company's prescribed standard and other parameters/ joining formalities.  
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 The selected candidate needs to be medically fit as per medical rules of the Company.  
                      No relaxation in health standards as indicated in the medical rule of the Company is  
                     allowed.  

 OPGC reserves the right to ask the selected candidate to undergo Medical examination 
by a Medical Board constituted by OPGC. 

  

(F) PLACEMENT:  

 The selected candidate will undergo a probation period of minimum 01 (one) year from the 
date of joining.  

 Selected candidate during the probation period and/or after confirmation, may be posted in 
any of the establishments of OPGC anywhere in Odisha and/or India in future & may be 
transferred as per the organizational requirement. The selected candidate may be assigned 
jobs/ functions/ assignments as per the requirements of the Company.  
 

(G) HOW TO APPLY:  

 The candidates need to apply online in the career section of OPGC website 

(www.career.opgc.co.in) from 10:00 AM of 28-10-2026 to 05:00 PM of 07-11-2026. 
The candidate should click on the online application link, read the instructions carefully and 
fill-in the online application form giving accurate information. If the online application is not 
successfully completed, candidate is required to register again.  

 No request with respect to change in any data entered by the candidate will be entertained 
once the online application is submitted successfully. While applying online, candidate 
needs to upload the scanned copy of their recent passport size colour photograph & 
signature. In case, the candidate is called for Personal Interview, he/she will be required to 
produce his/her original certificate and other relevant documents as mentioned in the on-
line application form.  

 Recent colour passport size photograph and signature to be uploaded in the prescribed 
format (.jpg/.jpeg)  

 

  File Size  Dimension  

Photograph  25 KB to 50 KB  3.5 cm X 4.5 cm  

Signature  25 KB to 35 KB  3.5 cm X 1.5 cm  

 

Note: Candidate should ensure that the same passport size color photograph is used 
throughout this recruitment process.  
  

 The downloaded application with self-attested photocopies of all requisite documents in 
support of the information given by the candidate in his/her on-line application should reach 

the following address by speed post only: 
 

Recruitment Cell 
Odisha Power Generation Corporation Ltd. 
Zone-A, 7th Floor, Fortune Towers  
Chandrasekharpur, Bhubaneswar,  
Odisha – 751023 
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 Name of the post applied for should be super-scribed on the top of the envelop used 

for sending the hard copy of the application. 
 
Example. “SENIOR GENERAL MANAGER – FINANCE” 
 

 No application will be received by hand. No manual / paper application will be entertained 
directly unless registered and applied online.  

 
 The hard copy application must reach the above-mentioned address along with self-attested 

copies of all requisite documents by 05:00 PM of 13-11-2026.  

 Mere submission of Online application is not sufficient for consideration of candidature.  

 OPGC will not be responsible for any candidate for not being able to submit their online 
application within the last date, on account of system error or for any other reason 
whatsoever.  

 Only Indian Nationals are eligible to apply.  
 

(H) INSTRUCTION TO THE CANDIDATES:  

 The candidate should ensure that he/she fulfills the eligibility criteria and other conditions as 
mentioned in this advertisement. Mere submission of application or meeting the advertised 
specification does not entitle the candidates' eligibility for the post. In case, it is detected at 
any stage of recruitment/ selection/even after appointment that the candidate does not fulfill 
the eligibility norms and/or that he/she has furnished any incorrect/false information or has 
suppressed any material fact(s), his/her candidature/appointment will automatically stand 
cancelled, as the candidature/appointment would be deemed to be void ab initio.  
 

 The e-mail id and mobile number mentioned in the online application form must remain valid 
for one year. All future communication with the candidates will take place through e-mail 
only. OPGC will not be responsible for any loss/non-delivery of e-mail/any other 
communication sent, due to invalid/wrong id or due to any other reason.  

 The Online Application form for sending along with documents must only be downloaded 
after final online submission. Please ensure the Online Application Number is printed on the 
Downloaded Application Form. 

 Candidates working in PSUs/Govt. should apply through proper channel or produce “No 
Objection Certificate” at the time of interview. However, in case of failing in this regard, the 
candidate would only be allowed to join, if selected, after formal release order from his 
present organization.  

 Internal candidates of OPGC in Executive cadre meeting the advertised criteria will be eligible, 
provided their Print out of Online application form is received through proper channel. The 
candidate should have at least a minimum of three (3) years of residual service as on closing 
date of the advertisement.   

 Internal candidates who are currently working in OPGC on regular basis should have 
completed at least one (1) year of service in the next below grade as applicable in OPGC MBS 
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Roll on the reckoning date and must have Post Qualification years of experience as detailed 
in advertisement.  

 OPGC reserves the right to raise the minimum eligibility standards. The Management 
reserves the right to fill up or not to fill up the above position without assigning any reason 
whatsoever. OPGC also reserves the right to cancel/restrict/modify/alter the recruitment 
process and also reserves the right to increase or decrease the no. of posts advertised, if 
need arises without issuing any further notice or assigning any reason whatsoever.  

 Canvassing by a candidate in any form or means shall disqualify his/her candidature.  

 OPGC reserves the right to cancel the whole of the recruitment process or any part thereof 
without assigning any reason. 

 

 Any dispute with regard to the said recruitment will be settled within the jurisdiction of 
Bhubaneswar only under the judicature of High Court of Orissa. 

 No Travel Allowance will be reimbursed for attending the Interview. 
 

 

 

Note:  

1. All-important notifications & updates regarding this recruitment shall be hosted in the OPGC 
website in the Career Section and accordingly all applicants are advised to visit the site 
regularly.  

2. In order to avoid last minute rush, the candidates are advised to apply early enough. OPGC 
will not be responsible for network problems or any other problem in submission of online 
Application.  

 
 (I) FACILITATION SUPPORT:  

  
For any guidance / technical support on filling up the On-line Application, the candidate may 
contact the Help Desk Telephone Number 0674-2354859 / Mobile No.: 8480904123 or e-
mail: webmaster@opgc.co.in on all working days between 10:00 AM to 5:00 PM. 

 

For information regarding advertisement & recruitment, please e-mail us at 
recruitment@opgc.co.in        

             

Wish you all the best! 

 
 

Sr. General Manager (HR & IR)  
Odisha Power Generation Corporation Ltd.  

Zone-A, 7th floor, Fortune Towers,  
Chandrasekharpur, Bhubaneswar, Odisha - 751023  

 
***  


